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SYNOPSIS: The article aims to discuss the relevance of two assumptions about the impact of
education on the employability of degree holders: the study of Bourdieu (1988), who
questions the relationship between vocational training and integration into the labor market
and the human capital theory (SCHULTZ, 1967), which postulates that education increases
productivity and employability of individuals. To achieve this goal we carried out a survey to
map the employability of trainees in administration at a university in Rio de Janeiro. Students
of this institution have different economic backgrounds, which allowed a comparison of their
economic position and their access to professional opportunities. Taking in account the
graduates’ current conditions of employability, separating them in groups according to their
origin, it was not possible to identify differences in the quality of jobs obtained, for both
individuals from more privileged families and those less favored, endorsing Schultz's
assumption about the importance of education.
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1. INTRODUCTION
The debate about the ongoing transformations in the world of work has been
characterized on the one hand, by the discourse that emphasizes the achievement of
employability, presented as the main alternative for those who want to ensure their inclusion
in the competitive labor market, and secondly by critical perspectives to this same speech,
which sometimes denounce ideological content, and sometimes question the objective
possibility of increasing employability to ensure that inclusion.
The discourse that values employability emphasizes the improvement of professional
qualification as an important resource to be deployed by professionals who intend to enter the
job market. The importance that vocational training acquires in this new context, signaled the
revival of the main assumption underlying the theory of human capital (SCHULTZ, 1967):
the belief in education as a strategic factor in increasing the productivity and competitiveness
of individuals. The appreciation of professional qualification, understood as a requirement of
employability leads to the resumption of the discourse that emphasizes the economic role of
education, central to the work of Schultz, although this resumption occurs on a different basis
compared to the one fashionable in the 1960s when it was associated to the economic growth
and social integration of individuals. In the present context, education assumes a new role, no
more being called to promote economic development, as called by the theory of human
capital, but to increase the individual chances of entering the labor market, in a scenario in
which the jobs become increasingly scarce. (CASTEL, 1998; RIFKIN, 2004).
But the enhancement of professional skills and, by extension, of education is not a
consensus: the criticisms of this perspective come from authors who focus their analysis
directly on the assumptions of the theory of human capital (RODRIGUES, 1997;
MACHADO, 1998; GENTILI, 1999; FRIGOTTO 2001a; CARDOSO, 2000), as well as from
theorists who, without considering these assumptions, end up questioning the assumptions
mentioned by the nature of their investigations. In this sense, the work of Bourdieu (1988)
about the structural conditions that reproduce the positions of class in capitalist society, held
in France in the seventies decade of the last century, also serves as a counterpoint to the
approach that sees education as the guarantor of the qualified insertion of individuals in the
labor market. In “The Distinction” (1988), Bourdieu discusses the social stratification of
contemporary society and discusses the social mechanisms that reproduce this stratification.
In noting that the chances of those born within society’s socio-cultural elites of remaining in
this condition in adult life, are as great as the chances of children of disadvantaged of
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replicating the living conditions of their parents in the future, Bourdieu emphasizes the
structural dimension of social inclusion, which relegates to the background the possibility of
individual efforts, expressed largely by the expansion of the cultural capital, breaking class
boundaries.
The tension between the premise of human capital theory, which considers
qualification the key requirement in getting quality jobs, and Bourdieu's analysis about the
obstacles faced by the disadvantaged to break with the structural constraints of their social
insertion inspired this work. This tension led to the questioning about the impact of
qualification expressed in obtaining a university education, on the employability of
individuals. We sought through quantitative research to evaluate both the possibility of
qualifications - expressed in obtaining a college degree – of effectively being a decisive factor
for obtaining employment / work and the possible impact of elements such as social source
and the network of relationships on individuals' employability.
Aiming to outline answers to these questions we conducted in November 2008, a
survey to investigate the conditions of entry into the work market of students graduating in
Business

Administration

from

a

Private

University,

of

Rio

de

Janeiro.

We surveyed undergraduating students who were concluding their education in that
University, in 2008, to obtain information that might relate the conditions of participation of
these individuals in the labor market with his/her socio-economic profile in order to discuss
the extent to which Schultz and Bourdieu's theses are reflected in the sample. Since all
respondents were completing their training in a prestigious University, we sought to
investigate a possible link between the original economic strata of these individuals and the
characteristics of their internship or job, considering for this analysis, the type of company
and remuneration. It was understood that the convergence of indicators of higher quality job
and privileged socio-economic origin on one hand, and lower quality job and less privileged
socio-economic origin on the other hand, in a sample of individuals with the same
professional training, could be construed as an endorsement of Bourdieu's thesis, about the
tendency to reproduce social inequalities. Moreover, the absence of such convergence would
strengthen Schultz’s argument about the importance of education as an investment able to
improve the competitiveness of individuals. The possibility of confirmation of this second
situation could be an indicator of the positive impact of education on the social and
professional life of their holders, regardless of their social origin and networking. Without
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attempting to provide definitive evidence to the questions, this study sought to explore the
relationships proposed
2. THEORETICAL FRAMEWORK
2.1 Employability and the resumption of the human capital theory
Valued by some and criticized by others, the employability category is present in the
contemporary debate on unemployment and productive restructuring. The discourse that
emphasizes the achievement of employability underscores the importance of investments in
the skills of the workforce as a resource to make it better able to get jobs with better quality
and pay. This signals the resumption of assumptions of the human capital theory, developed
by Schultz (1967) in the 1960s in order to explain the difference in economic development
among capitalist nations.
The author's fundamental proposition is that, through investment in education, people
value their abilities and they have influence on the patterns of accumulation of savings and
capital formation, in addition to altering the structure of payments and salaries. In simple
terms, education is seen as an investment that increases productivity and profits for workers,
and boosts economic development.
The perception that education is an investment and that the productive capacity of
work is largely a means of production, reinforces the concern about the qualifications of the
worker, which is understood as an exponentiation factor of economic growth and individual
chances to access the best jobs. The education capital accumulated by the employee not only
ensures his/her increased productivity, as it explains the individual differences of
opportunities for insertion in the market and of remuneration received.
Criticized by Marxist-oriented approaches (GENTILI, 1999, 2001; FRIGOTTO,
2001a, 2001b), this theory came to lose part of its appeal in the 1970s and 1980s , but without
losing effectiveness. However, since the late 1980s, the effect of productive restructuring in
the number of available jobs has given fresh impetus to that theory. After a period of relative
obscurity, the human capital theory came to occupy central place in discussions on
unemployment, quality of jobs and economic growth. This resumption adds new meaning to
resumes to the debate on the impact of education on the lives of individuals and nations,
keeping, however, the kernel of the argument that human capital is the main driver of
economic development.
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The enhancement of professional training of the workforce as a vector for improving
economic conditions, either nationally or individually, is echoed in recent work by economists
such as Menezes-Filho (2006, 2007, 2008), Fernandes and Menezes-Filho (2002), Souza
(2007), Ferreira (2000), Soares & Gonzaga (1997), Camargo and Almeida (1994), among
others, who support the thesis that the contemporary crisis of unemployment requires
investment in professional training.
Camargo and Almeida (1994), analyzing the correlation between investment in human
capital and poverty, and Soares & Gonzaga (1997), in a study on the influence of education in
wage determination of the Brazilian labor force, rely on the human capital theory, in
attributing the wage gap of workers to their instruction capital. Not coincidentally, one of the
results of this work was the design of a qualification-earning segmentation model in order to
discuss the importance of policies aimed at enhancing the work force as a means of reducing
income inequality in Brazil. In this model, a test was performed mapping the salaries of
workers in Brazil vis-a-vis their qualification, in order to verify the hypothesis of duality of
the Brazilian labor market, in which, possibly, different levels of qualification would be
associated with different salaries. Since the conclusion of the study points to the absence of
duality in the Brazilian labor market, the authors said that "... education is a basic determinant
of wages and access to good jobs in Brazil. (SOARES AND GONZAGA, 1997:3). According
to the authors, the lack of basic qualifications for a significant proportion of the workforce in
developing countries justifies the investment in education since it would generate gains in
wages, productivity and, ultimately, social mobility.
Also in Ferreira (2000) one can find a similar idea. His study pointed to a causal
relationship between educational gaps and differences in income among Brazilian workers.
We must mention that this work did not take into consideration factors targeting sector,
geography or gender in its premises, which can generate questions about their results.
Anyway, for the author, "the empirical evidence strongly suggests that education remains the
most powerful variable for explaining Brazilian inequality" (FERREIRA, 2000:24).
The relationship between the workers’ level of education and income from wages is
also the subject of research by Menezes-Filho (2006) that aims to examine the impact of the
educational composition of the workforce and return to school on the dispersion of wages of
male workers. Although the study revealed that, during the study period (1977-1997),
improvement in the overall educational level of the workforce did not reduce the inequality
between the wages earned, a projection made by the author for the next 40 years (from 1997
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on) indicates that there is a tendency of inequality reduction, for the next decades, reflecting
the positive impact that the increase in schooling tends to produce in the medium term, for all
workers. In a later work, Tavares and Menezes-Filho (2008) found similar results, which, on
one hand show that increasing the educational level of workers has not produced effects in
terms of reduced income inequality, but on the other hand indicate that in next few years, this
phenomenon tends to be reversed. Anyway, the large wage gap between workers observed by
the author between workers with contrasting schooling are a reflection of the weight of
education in the distribution of wage premiums in Brazil. Thus the higher the educational gap,
the greater the difference in pay, which ultimately generates a large wage inequality while the
average education level of the global population does not increase significantly, which tends
to occur in coming decades, as indicated by the author’s projections.
Conclusively, it can be postulated that the assumptions underlying the human capital
theory support the enhancement that professional qualification has been receiving in Brazil in
recent years. Pressured by fierce competition for jobs, individuals seek to invest increasing
resources, aiming to improve their training, hoping to increase their employability. It is worth
asking, however, whether this investment effectively ensures greater competitiveness to its
holders, regardless of their social background, or if it results in a promise that presents itself
unequally to its holders: real, for those who combine professional training with better
attributes that refer to their socio-economic origin, or illusory, for those whose only difference
is better quality training.
2.2 Conditions for the reproduction of social inequalities
By studying the social stratification of contemporary society, with reference to France
of the nineteen seventies, Bourdieu (1988) emphasized the structural conditions that
reproduce social inequalities. By mapping the different social strata starting from their greater
or lesser possession of cultural and/or economic capital, the author expands the vision of the
social stratification of capitalist society. According to Bourdieu, to understand the social
dislocation of a particular individual, you must map his/her social origin. The result of his
research questions the traditional understanding, based on the meritocratic ideology of
capitalist societies in which social mobility is the result of individual effort. As indicators of
the tendency to reproduce social inequalities, Bourdieu stresses that:
41.7% of children of professionals and 38.9% of the children of engineers, superior
or average administrative employees of businesses occupy administrative or general
management jobs opposed to 25.7% overall. By contrast, 47.9% of children of
skilled workers, and 43.8% of children of foremen and 41.1% of children of
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technicians staff technical, production, manufacture or maintenance functions
compared to 29.7% overall. (Bourdieu, 1988:133).

This finding is linked to another on the remuneration received by these workers.
According to the author:
... the senior employees coming from families of employees received in 1962 an
average annual salary of 18,027 francs vis-a-vis 29,470 francs for the children of
industrial or mass merchandisers; the engineers children of agricultural workers and
self-employed farmers received 20,227 francs vis-a-vis 31,388 francs for the
children of industrialists and large merchants. (Bourdieu, 1988:133).

With these and other research results, Bourdieu reinforces the notion that children of
parents who hold? great economic or cultural capital?? tend to reproduce these heirlooms, the
same way as the children of holders ? of smaller capital are less likely to increase their capital,
either cultural or economic. Equally striking was the finding that there are social "vocations"
(BOURDIEU, 1988), directing the children of the wealthier classes to the best jobs, the same
that those from working class are channeled to positions of less visibility and/or remuneration.
Thus, children of economic and cultural elites are mostly driven to university degree courses
and to manage the family business while the children of unskilled workers are direct their
professional aspirations to careers that require less skill, conditioning individual trajectories to
trajectories of class, respecting a few exceptions. Such "vocations" more easily lead the
children of people with diplomas of higher education to a similar education and, especially,
having the power to boost the use of this degree by the holders of better social conditions
when compared to children of less skilled workers, even when they reach such higher
education level.
The author also emphasizes that the children of elites, besides being leaders in
obtaining a diploma, are also suffer less the effects of devaluation of this training due to the
popularization of higher education courses. The growing number of graduates (and even
holders of high school diplomas), including those from economically and culturally less
advantaged levels, tends to devalue this training, but this effect reaches much further in the
second group than in the first. In France, Bourdieu attributes this effect to the social
background of a diploma holder, because "the title is what its holder is economically and
socially worth, whereby the yield of academic capital is a function of the economic and social
capital which can be applied to its enhancement" (Bourdieu, 1988:133).
Besides the economic and cultural capital, Bourdieu also stresses the importance of
social capital, "capital of worldly relationships that can, depending on the case, provide
‘useful support’, the capital of good repute and respectability that it is essential to attract or
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secure

the

confidence

the

good

society"

(BOURDIEU,

1988:118)

This capital, combined with higher formal education, increases the chances of converting the
graduate training received into economic capital. In other words, that asset opens doors to
good jobs, good clientele, with good contacts that ultimately allow the children of the
economic and/or cultural elite to reproduce their social status.
Without denying the importance of cultural capital as a source of condition of
membership in the cultural and economic elites, to the extent that this asset can be converted
into economic capital, Bourdieu's arguments allow to put the impact of formal higher
education on the employability of its holder in relative terms, since this impact tends to be
stronger for those who have conditions that combine different types of the capital mentioned.
Thus, education would not be a resource that in principle extends the chances of social
advancement of all its holders, since these would be derived from combinations of these
assets with other types of capital. Therefore, a higher education in a reputed university,
although it may open doors for undergraduates from lower classes, probably will not open the
same doors that present themselves to those originating from the dominant classes. Moreover,
the condition of holding more cultural capital - expressed in obtaining a college degree - is,
according to the author, strongly conditioned by social origin, since the chances of children
from economic and/or cultural elites in gaining these qualifications is significantly higher than
the likelihood of those children who have little economic and cultural capital to reach that
same goal.
Although the study by Bourdieu refers to French society in the nineteen-sixties and
nineteen-seventies, his conclusions allow us to reflect on the contemporary Brazilian reality,
since the positive impact of social capital and family background of the holder of a college
degree on the professional and social insertion of this holder is far from being a strange fact in
our social context.
3. METHODOLOGICAL ASPECTS OF RESEARCH
Aiming to explore the relevance of Bourdieu's considerations about the reproduction
of social inequalities and of Schultz on the impact of education on the competitiveness of
individuals, a survey to map the conditions of participation in the labor market for
undergraduate business students, from a private University, who are in the final year of their
programs was carried out. The option for a survey was due to the fact that the conceptual
assumptions considered originating from a macro perspective, which led researchers to adopt
a research strategy that allows making inferences about trends in a population (Creswell,
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2007). The purpose of this research was to contribute to a better understanding of the
relationships between the employability of a group of individuals, their formal education and
their social origin.
The main variables considered in the survey tried to identify the undergraduate’s
employment status, the company he/she works for, the earned salary, and the socio-economic
profile, the latter delineated from questions relating to family income, neighborhood, school
attended, parents’ education and profession, and frequency of trips abroad. These variables
were addressed through closed questions in the questionnaire developed by the researchers
themselves.
The survey was conducted based on the questionnaire distributed to all undergraduates
on the day of the presentation of the work completing their undergraduate course. The
instrument was delivered by professors to the students, after a brief explanation of its purpose,
and collected soon after completion. With this procedure we obtained a response of all
undergraduates in Business of that University, in 2008, , totaling 115 individuals. As noted
previously, the survey aimed to identify possible correlations between the respondents’
quality of employment, his/her formal education and socio-economic origin.
Data were collected on printed questionnaires, stored in an Excel for Windows
(Microsoft Corporation) database. The analysis and interpretation of data obtained in the
descriptive phase of this research was made with the SPSS software v17 (Statistical Package
for Social Science) for Windows, using the following statistical tools: analysis of data related
to simple and cumulative frequency, average and standard deviation and statistical tests to
demonstrate the difference of distribution of the sample means of the analyzed groups. With
the purpose of comparing the statistical parameters (average salary of the study groups)
related to the Bourdieu’s assumption, we used the test of hypothesis called the comparison of
means, allowing the statistical inference of these data (Kazmier, 2007).
The data generated in this process were analyzed considering, especially, Bourdieu's
thesis on the structural conditions of reproduction of social inequalities. In the survey in
question they would be manifest in the possible tendency of individuals with higher family
incomes - privileged in the economic sphere – to have better quality jobs, in medium or large
size companies and higher salaries than those of less endowed origin, notwithstanding both
groups having the same higher education. It would appear that the possible confirmation of
this trend would strengthen the relevance of Bourdieu's considerations to study the dynamics
of entry into the work market of graduates of higher education in Brazil. Moreover, a possible
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rejection of the thesis of Bourdieu could be interpreted as a strengthening of the Schulz’s
assumptions Schultz about the importance of education.
4. DISCUSSION OF RESULTS
4.1 The demarcation of subgroups of the analysis
To begin the result analysis we tried to create filters able to identify subgroups within
the sample of 115 respondents. Based on the questions raised by reading Bourdieu, explored
in the previous section, the chosen filters refer to family income, condition (or not) of full
scholarship at the university, frequency of trips abroad - because they are seen as indicators of
the economic and cultural conditions of the individuals surveyed - as well as parents'
education and graduates’ language skills - indicative variables, according to Bourdieu, in
terms of the cultural capital of their holders. The focus for these variables was intended to
shape groups, which would on one side contain less economically privileged individuals
within the analyzed group, and on the other side the most favored. The application of these
filters allowed the identification of three groups containing, respectively, the "less privileged
social origin" (Group A), "intermediaries" (Group B) and the "most favored social origin"
(Group C), see Table 1. This categorization intended to address, above all, Bourdieu’s
considerations on the more or less favorable conditions that individuals have in transforming
the cultural capital obtained through formal education into economic capital, which according
to the author, varies depending on the economic and social origin of their holders. In light of
these considerations, it was understood that the analysis would require the identification of the
groups with the most socially contrasting situation.
Table 1: Distribution of gross monthly family income of all interviewees
Gross monthly family income
Until R$ 2,000.00
Between R$ 2,001.00 and R$ 5.000,00
Between R$ 5,001.00 and R$ 8.000,00
Between R$ 8,001,00 and R$ 12.000,00
Between R$ 12.001.00 and R$ 16,000.00
Above R$ 16,001.00
TOTAL
Source: Drafted by the authors.

Frequency Percentage
6

5.2

20
16
21
17
35
115

17.5
13.9
18.2
14.8
30.4
100.0

Sub-groups

Analyzed
groups

17%
(26 – 6 individuals who do not
have a full scholarship = 20)

Group A

47.0%
30.4%

Group B
Group C

The first group, called "Group A", contained the 20 that matched this condition with
the condition of full scholarship (therefore 17% of all interviewees) out of the total of 26
individuals with income below R$ 5,000.00, as shown in Table 1. Of these twenty
individuals, four (20%) have household incomes of less than R$ 2,000.00 - a condition that
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puts them even less economically favored. Most members of this group (89%) attended high
school in public schools.
The intersection of these individuals’ family income with the number of family
members also allowed us to estimate a per capita income of R$ 641.90. With respect to
language skills, a relevant indicator of the cultural capital of his/her holder, it was found that
20% do not consider themselves fluent in any language, 75% are fluent in English and only
5% are fluent in more than one language (Table 2). Another item indicative of the condition
of the economic and cultural elite’s condition was the frequency of trips abroad, proved to be
of little significance for the group, since 85% had never traveled outside the country (Table
3).
Table 2: Language skills
Languages
None
One
Two
Three
TOTAL
Source: Drafted by the authors.

Group A

Group C

Percentage
20.0
75.0
5.0
0.0
100.0

Percentage
0.0
62.9
34.3
2.9
100.0

Group A

Group C

Percentage
15.0
85.0

Percentage
100.0
0.0

100.0

100.0

Table 3 – Trips abroad
Trips abroad
Yes
No
TOTAL
Source: Drafted by the authors.

The parents' education of the members of this group was also analyzed and compared with the
parents of subjects in the "most favored", Group C (income above R $ 16,000.00), as shown in Figure
1 because, according to Bourdieu, this would be a condition that identifies individuals as children (or
not) of a cultural elite.
The appreciable difference between the educational level of parents of individuals in this
group of parents and members of the group with higher family incomes rise reinforced the perception
of less privilege in the first group. Although, even the group identified as disadvantaged, having a
family income rather high for Brazilian standards - an inevitable bias of graduates in the a particularly
well known HEI – it could be verified by examination of other variables, that this group included less
socially favored individuals in the group of students.
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45%
40%

40%

Education of the
of Group
AA
Escolaridade
dosparents
pais do
Grupo
Education of the
in Group
CC
Escolaridade
dosparents
pais do
Grupo

35%
30%

30%
28,60%

28,60%

25%
20%

20%

15%

15%

14,30%

10%
5%
2,90%
0%
Do Not Know

0%
Pós-Doutorado

0%
Doctorate

0%

Master's Degree

0%
Specialization

0%
Complete Degrees

0%
Complete High School

High School Incomplete

0%
Primary Completion

Incomplete Elementary
School

0%

5%

5%
2,90%

2,90%

Incomplete Graduation

5%

Figure 1: Education level of Parents
Source: Drafted by the authors.

The second group (Group B) comprised individuals with monthly household income
between R $ 5,001.00 and R $ 16,000.00 (47%). Although clearly more favored than the
previous group with regard to economic status and having income that qualifies it as
undoubtedly the economic elite in Brazil, for purposes of this analysis, it was not considered
that the positions of greatest contrast between the first and third groups lend themselves better
to the discussion guided by Bourdieu’s considerations on the reproduction of social
inequalities.
The third group, Group C, (30.4%) gathered individuals with family income over R$
16,001,00 which distinguishes its economic high class status. Such high income adds to other
variables capable of confirm its privileged position in the economic sphere: all members
studied only in private schools and none of them had scholarship. The education level of the
parents of these graduates were considered as well to outline their privileged condition, as,
according to Bourdieu, this is an important indicator of the cultural capital inherited by the
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children.It was found that, while in families with higher incomes, 80.1% of fathers had at least
college, cases of post-graduate are not rare (51.5% of all parents), while in lower incomes
families there is not a single case of graduates among parents (Figure 1). It should also be
noted also that about 45% of parents of respondents from lower income families have, at most
elementary education, which contrasts with only 2.9% of the parents of the most favored, in
this condition. These data would configure according to the author, a privileged condition for
the descendants, since the children of the cultural elites tend to reproduce the "vocation"
(BOURDIEU, 1988) of their parents’ university careers. The mastery of foreign languages,
another indicator of a privileged economic and cultural condition, especially English,
appeared in 100% of the responses of group members. Apart from fluency in that language,
37% reported being fluent in at least one language (in most cases, Spanish), reinforcing its
status as a cultural elite (Table 2). International travel - another key indicator of privileged
origin - is part of the reality of these individuals, because all were at least once abroad and
66% said they regularly travel overseas on vacations (Table 3). The combination of these five
variables identified these individuals as coming from economic and cultural elite.
4.2 Key analytical considerations
By investigating the conditions that lead to the reproduction of social inequalities,
Bourdieu notes that the most advantaged tend to have more advantages to enforce the title
received, expressed in obtaining quality jobs, based on their networks of relationships ( or
their parents'), which constituted the so-called social capital. Based on this premise, one of the
aspects analyzed in this research relates to how the respondents got theirjobs. When asked
about the way they had access to the current job or internship, it was found that while only
11.8% of individuals with lower income (Group A) reported having obtained the job relying
on information of acquaintances or family, those of higher income (Group C), counted with
almost double the number of referrals by family and peers (21.7%). The importance of social
capital, as Bourdieu points out, increases the chances of the holders of cultural capital (in this
case, education) can be converted into economic capital. Knowledge is a resource, an
additional capital available to owners of greater economic capital, which gives its holders a
better position than the group of economically disadvantaged to transform higher education
into economic capital (Figure 2). The importance of the social network also appears, for the
same groups, when considering the "referral by faculty colleague," only in this case, in a
curious reversal: whereas 23.5% of the poor (Group A) were referred by colleagues only 8.7%
of the more favored reported this condition (Group C). The weight of referrals by colleagues
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(23.5%) in contrast to the less significant referraly by family (11.8%) for the less favored,
suggests that for these individuals, the social network built at the university level is relevant
and compensates, at least in part, the lack of contacts outside the University, able to open
doors to the world of work for them.

Group A
Group C

Referral by acquaintances and
family

Referral by acquaintances and
family

Advertisement (newspaper,
Murai)

Resumes sent to the
company

Other

Figure 2: Chart with the percentage for the means of obtaining the information/contacts about job opportunities.
Source: Drafted by the authors

Although relevant in light of the theoretical assumptions considered, the way in which
to get a job is not an indicator able to explain alone the privileged status of the surveyed
individuals. Getting a job - signaling the individual’s attractiveness for the job market - and
the quality of inclusion - as expressed by the nature of the employing organization and the
remuneration received - are the key dimensions to be considered. Thus, we observed the
graduates’ insertion into the labor market, i.e. their employability. In the group identified as
the least advantaged (Group A), we found that 90% of individuals were working at the time of
the survey, which indicates an employment rate above the most favored group (67.6%) and
above the sample (115), since in analyzing the whole, it was noted that 81% of trainees were
already employed (Figure 3). These results indicate a high rate of employability of the
students of the HEI, on the eve of their graduation, as well as a particularly high rate among
those with lower family income (Group A). Taken alone, these results seem to reinforce
Schultz's about the potential of education as an exponentiation factor in their
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competitiveness rather than Bourdieu's argument about the different values that cultural
capital can take, depending on the holder's socio-economic origin. However, without an
analysis of the quality of jobs obtained by the components of these groups, it would be
premature to confirm this perception.

Are working
Are not working

Group C
Group A
Advertisement (newspaper,
Murai)

Figure 3: Employability condition by family income range
Source: Drafted by the Authors.

Two aspects were considered in the investigation of the quality of workplaces obtained
by the groups: company profile and the average remuneration earned by the groups.
Considering that large companies are likely to pay more and offer more benefits and
opportunities of professional growth, besides having more highly disputed selection
processes, the quality of jobs or training in these companies would be a pertinent indicator of
the quality of their staffs. Based on this assumption, the profile of the companies which hired
individuals from the two groups was analyzed – emphasizing scale and area of operation –
with the conclusion that for the analyzed sample there were no significant differences related
to the conditions of entry in the labor market between individuals with higher and lower
incomes, according to the companies contacted. Both members of Group A and Group C got
jobs in large multinational companies, traditionally the target of the graduates of top
universities in the country. The distribution of individuals in both groups by smaller
companies is also similar, which suggests that there are no distinctions between the insertion
of individuals in these groups, when considering company and size.
Average earnings is another indicator of the quality of jobs considered can be seen in
Chart 1 which consolidates information about the compensation received by members of
groups A and C. The distribution of the groups’ remuneration and their standard deviation in
the sample is also presented. It is noteworthy that there is a difference between the average
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pay of the two groups, namely Group C has an average salary 33% higher than Group A.
This difference should be qualified, however, because the standard deviation of Group C in
the sample is 123% higher than that in Group A, indicating a wide dispersion between the
salaries received, which makes this comparison between the averages inconclusive. By
observing the individual frequencies in the C group, one realizes that two individuals, earning
more than R $ 4,001.00 answer to a large in moving the group’s average upwards. This
finding led to performing an analysis based on statistical inference on the distribution of wage
averages, since the earlier analysis, based only on calculations of point average, was limited.
Group A
Group C
Remuneration of Respondents
Frequency (fi)
Frequency (fi)
Until R$ 1.000,00
3
6
Between R$ 1.001,00 and R$ 2.000,00
11
7
Between R$ 2.001,00 and R$ 3.000,00
4
4
Between R$ 3.001,00 and R$ 4.000,00
0
4
Between R$ 4.001,00 and R$ 5.000,00
0
1
Above R$ 5.001,00
0
1
Sample size
18
23
Sample average
R$ 1,555.56
R$ 2,065.22
Sample standard deviation (S)
R$ 621.13
R$ 1,377.65
CHART 1: DISTRIBUTION OF AVERAGE REMUNERATION OF GROUPS A AND C
Source: Drafted by the authors.

The statistical inference on the distribution of the wage average tried to identify
possible variations between the average pay received by members of Groups A and C.
Bourdieu's considerations about the tendency to reproduce social inequalities have caused the
formulation of hypotheses for the performance of the t and z tests, to identify possible
differences between the salaries of the two groups. These hypotheses assume that the
convergence of high salary and privileged socio-economic origin on one hand, and low pay
and socio-economic and less privileged social origin on the other, in a sample of individuals
with the same professional training, could be interpreted as a reinforcement of Bourdieu’s
theory, about the tendency of the reproduction of social inequalities, to the extent that salary
advantage can be linked to social origin.
A test of the hypothesis test of the difference of the two sample means with a
significance level of 5% was performed, with a margin of error (E) of 2.5%. The hypotheses
tested were the following:


Null hypothesis: the wage average of the population of individuals in Group A

is equal to the one of subjects in Group C (µ A = µ C)
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Alternative Hypothesis: the wage average of the population of individuals in

Group A is lower than the one of subjects in Group C (µ A < µ C)
One approach that can be used to decide whether or not to reject the null hypothesis is
based on a probability called p-value (Chart 2). If we assume that the null hypothesis is true, p
is the probability of obtaining a sample result that is at least as improbable as the one
observed, if the p value is less than the significance level (α), the null hypothesis can be
rejected (Huff and Levine, 2000).
Unilateral t test: assuming a Normal distribution of the population
For NC = 95%, α will be 2.5%
Difference of the sample average

Group A and C
(R$509.66)

S² (pooled estimator of population variance)
1,178,362.72
t test
-1.49
Sample size of group A
(nA = 18 nC= 23)
39
Number of degrees of freedom(nA+nC-2)
t Critical Value for the Distribution (critical t)
-2.0227
p Value
Between 20% and 10%
Unilateral z test: considering that the sample is large enough to work with the z test
For NC = 95%, α will be 2.5%
Group A and C
z Critical value of the normal distribution of probabilities (z-critical)
-1.64
z test
-1.58
p Value
5.71%
CHART 2: TESTING THE RESEARCH ASSUMPTIONS
Source: Drafted by the authors.

As the p-value of the z and t tests are greater than the significance level of α = 0.5%,
the null hypothesis is not rejected, i.e. the wage average of the population of individuals in
Group A is equal to the subjects of Group C (µA = µC), invalidating the alternative
hypothesis which assumes that advantage, in terms of pay, for those from economically
disadvantaged families.
The results of this analysis can be interpreted as reinforcing Schultz’s thesis about the
impact of education in increasing their holders’ productivity and competitiveness, in that it
outlines, for the sample investigated, as an equalizer of the conditions of competition of their
holders. The social differences identified between the two focus groups (A and C) did not
stand out in the analysis of their conditions of participation in the labor market. Judging by
the jobs obtained by graduates in the year investigated, there is no way to consider Bourdieu's
claim that the more economically advantaged have better opportunities to enter the labor
market as valid, since job quality differences indicative of the quality of the jobs did not stand
out in the comparison between the two groups. On the contrary, there was an advantage in
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group A with respect to the employability item - understood as the ability to get a job because, as previously mentioned, 90% of its members were working at the time. However
this advantage must be viewed with caution because the lower employability of the group of
individuals with higher income may not be associated with a difficulty in obtaining
employment, but to be a choice, due exactly to their privileged economic status. It is not
uncommon for private university students to leave their jobs in the last semester to devote
themselves to get a better final grade, but it is rare that a student coming from a low-income
family would make this choice, because many times their salary is already higher than their
parents’.
5. CONCLUSIONS
The absence of significant differences between the conditions of participation in the
labor market of respondents with lower and higher incomes for the sample studied, allows us
to develop an optimistic conclusion about the possibility of education is equalizing conditions
of competition for quality jobs, whereby this conclusion is in line with both Schultz's thesis
about the importance of education as a determinant of job opportunities and the remuneration
received, as with recent studies by economists indicating the increased demand for skilled
workers in Brazil (Fernandes e Menezes-Filho, 2002). The absence of significant differences
between the conditions of participation in the labor market of the respondents with lower and
higher income for the sample studied, which allows to develop an optimistic conclusion about
the possibility of education is equalizing conditions of competition for jobs from quality, this
conclusion in line with both Schultz's thesis about the importance of education as a
determinant of insertion opportunities in employment and the remuneration received, as with
recent studies by economists indicate that the increased demand for skilled workers in Brazil
(Fernandes and Menezes-Filho, 2002). Evidence of this increased demand would help explain
the fact that, regardless of social origin and the possible advantages this origin may represent,
higher education is an important resource to his/her holder, valued by the labor market, which
expresses this added value by remunerating their holders. Corroborating this conclusion, the
fact that graduates object of the research, originate from an University considered a term of
reference, reinforces the notion that (quality) education by increasing the value of the wage
premium to his/her holder, creates objective conditions for their social climb.
The findings of this study may also contribute to increase the understanding of the
relationship between specific university courses and market integration, because as
emphasized by Bartalotti and Menezes-Filho (2007), in studying the relationship between the
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career performance in the labor market and the choice of profession by young people, there is
a lack of studies that follow the choice of higher education by students and their trajectory in
the labor market. According to the authors "there is a scarcity of databases that provide access
to students’ microdata, their performance and characteristics when choosing the course”
(Bartalotti and Menezes-Filho, 2007 p: 10). This finding reinforces the interest of the study’s
authors to continue the annual collection of data concerning entry in the labor market of
graduates and students from Business Administration courses, which will allow the
development of historical data and more detailed tracking of this particular career.
Despite the positive results observed, these contrast of these results with recent work
on the same theme (LEMOS DUBEUX and PINTO, 2008), requires balance in the optimism,
because in that case, the results suggested the preeminence of Bourdieu's thesis about the
reproduction of social inequalities. For the sample of students investigated in this research,
the conditions of participation in the labor market were a little more favorable for individuals
from families with higher economic capital. It is understood that the difference between the
reported findings reinforce the importance of further research that can explore further, both
the assumptions guiding the Schultz’s work and Bourdieu’s research. To achieve this goal, the
construction of historical series is imperative. It is understood that the analysis of the set of
results of consecutive surveys will better discern the relationship between education and
social background, providing important support to the discussion of these factors’ impact on
their holders’ employability and social mobility, a task on which the authors intend to devote
the coming years. Notwithstanding the limitations of the study, it is believed that its findings
may motivate other researchers to begin similar studies, drawing attention to the relationship
between education, social origin and insertion in the labor market.
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